FAMILY NURSE PARNERSHIP PROGRAMME

NATIONAL LEARNING PROGRAMME 

PRINCIPLE TRAINER 

Band  8B  until 31st March 2011

Introduction

The learning programme for the Family Nurse Partnership (FNP) is a vital element of our national programme to test and sustain the FNP in England. We have developed an innovative and creative learning programme that has been highly successful in preparing and supporting experienced practitioners to work in new ways and deliver a highly complex programme to a high standard of practice.

We are looking for someone with experience of leading complex learning programmes and working with children and families to join our national team to lead and deliver the learning programme as we expand the FNP. We are looking for an experienced trainer who is interested in the psychological aspect of the FNP and its role in learning. This post provides an opportunity to be part of exciting national programme, to work with a leading edge team and become a specialist trainer in the use of motivational interviewing within the FNP. 
Background

We are testing the Family Nurse Partnership Programme (FNP) in 30 sites across England, expanding to 50 during 09/10. This is a preventive, nurse-led intensive home visiting programme for at risk families that begins in early pregnancy until the child is 2 years old. It is a licensed programme that has been developed over 30 years in the USA where 3 large scale trials have demonstrated significant improvements in the outcomes for children and families amongst the most disadvantaged families.

The FNP in England is led by the central team working across DH and DCSF. The central team is responsible for the license and provides training, materials, advice and guidance to sites to ensure successful testing and delivery of the FNP. The central team also runs a significant research and development programme to build the evidence base and develop the programme for the English context. This includes the formative evaluation of wave 1 sites and a randomised controlled trial to start in 2009. The central team leads other projects that support the delivery of the Child Health Promotion Programme.

One of the core functions of the central team is provision of the FNP learning programme. This has a number of elements provided by the central team, including residential training for supervisors and family nurses covering pregnancy, infancy and toddler hood programmes. In addition, there are specialist training elements that currently require managing and co-ordinating, and in the longer term we would expect to deliver the majority of these elements ‘in house’. As we expand the number of sites testing the FNP and look towards long term sustainability we need to expand our capacity and so are looking for a principle trainer to lead and deliver the learning programme to family nurses and supervisors. 
The post is within the Family Nurse Partnership team in the Department of Health in London 

Reports to the Implementation Lead

The post holder will be London based with regular travelling across England

Job purpose
To develop, manage and deliver the Family Nurse Partnership learning programme to family nurses and supervisors and contribute to the work of the central team
Key tasks

· To develop and deliver a learning programme using a wide variety of learning methods so that practitioners are intellectually, psychologically and practically competent to supervise and deliver the FNP

· To ensure that the learning programme is highly valued by the practitioners and organisations delivering the FNP

· To continually evaluate, improve  and refine the learning programme to reflect feedback and integrate wider changes and understanding of the FNP

· To deliver the learning programme to family nurses and supervisors in residential settings, learning sets, large events and small workshops 

· To understand the theories, principles and clinical practice methods underpinning the FNP
· To quality assure all elements of the FNP learning programme 

· To contribute to learning sets and regional and national events to build communities of practice across FNP sites 
· To become the training lead for motivational interviewing within the FNP

· To co-ordinate all aspects of the learning programme, including those provided by external specialists and by our in-house family nurse trainers
· To collaborate with the central team in the strategic development of the FNP learning programme

· To promote the FNP and share learning from the programme at national and local events whilst protecting the fidelity of the FNP
Person specification

	CRITERIA
	ESSENTIAL
	DESIRABLE

	Experience
	The design of learning events and programmes across a variety of subjects relating to FNP
Extensive experience of delivering experiential and didactic training to groups of various sizes.
Facilitation of groups in a variety of contexts with a range of participants, including health professionals
The development of new trainers
Working with challenging subject matters in learning events


	Using motivational interviewing methods
Working within a children and families service

Working in the NHS and the Local Authority

Professional leadership

Work in Higher Education 

Managing training programmes
Developing e-learning programmes

	Qualifications
	Relevant professional qualification relating to children and families

Masters level education
	Registered nurse, midwife or health visitor

Educational qualification (eg PGCE)


	Knowledge
	An understanding of FNP theory, evidence and practice

Effective teaching and learning methodologies

The psychological approaches and methods used in FNP and learning
	Government policy for children and families
Evidence based early intervention and prevention for children

Understanding of the organisational and professional context in which the FNP is delivered.



	Skills
	High level facilitation and training skills

High level communication skills

Able to use learners emotional responses to positive  effect.
Mentoring
Networking 
Working across boundaries
	Production of written materials



	Attributes
	Credible leader for a clinical training programme
Creative and open to new ways of working

Energetic

Commitment to improving the life chances of disadvantaged children and families
Team working across organisational boundaries

Flexible and proactive
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